
*HRDHRCN201* 	 HRDHRCN 201
II Semester B.A. (HRD) Examination, September 2022 

(NEP 2020) (2021 – 22 Batch Onwards) 
HUMAN RESOURCE MANAGEMENT (DSCC) 

(ÊÜÞ®ÜÊÜ ÓÜí±Ü®Üã¾Æ ¯ÊÜìÖÜOæ)

Time : 2 Hours	 Max. Marks : 60

Instruction :	 1)	 A single book containing 40 pages will be issued.
	 2)	 No additional sheets will be provided.

         ÓÜãaÜ®æWÜÙÜá :	 1)	 40 ±ÜâoWÜÙÜ Jí¨Üá EñÜ¤ÃÜ ±Ü£ÅPæ¿á®Üá° ¯àvÜÇÝWÜáÊÜâ¨Üá.

	 2)	 Öæbc®Ü ÖÝÙæWÜÙÜ®Üá° ¯àvÜÇÝWÜáÊÜâ©ÆÉ.

SECTION – A
Ë»ÝWÜ & G

Answer any five of the following questions :	 (2�5=10)
D PæÙÜX®Ü ¿ÞÊÜâ¨Ý¨ÜÃÜã I¨Üá ±ÜÅÍæ°WÜÚWæ EñÜ¤ÄÔÄ :

1.	 What do you mean by ‘Recruitment’ ?
	 "®æàÊÜáPÝ£' Gí¨ÜÃæà®Üá ?

2.	 What do you mean by ‘Job rotation’ ?
	 "PæÆÓÜ ÓÜÃÜ©' Gí¨ÜÃæà®Üá ?

3.	 What is ‘Demotion’ ?
	 "×íŸw¤' Gí¨ÜÃæà®Üá ?

4.	 What is ‘HRM’ ?
	 "ÊÜÞ®ÜÊÜ ÓÜí±Ü®Üã¾Æ ¯ÊÜìÖÜOæ' Gí¨ÜÃæà®Üá ?

5.	 What is ‘GIG’ Economy ?
	 "XW…' CPÝ®ÜËá Gí¨ÜÃæà®Üá ?

6.	 What do you mean by ‘HR-Clouding’ ?
	 "Ga….BÃ…. -& PèÉwíW…' Gí¨ÜÃæà®Üá ?

7.	 What is ‘Transfer’ ?
	 "ÊÜWÝìÊÜOæ' Gí¨ÜÃæà®Üá ?
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SECTION – B
Ë»ÝWÜ & ¹

Answer any five of the following questions :	 (4�5=20)
D PæÙÜX®Ü ¿ÞÊÜâ¨Ý¨ÜÃÜã I¨Üá ±ÜÅÍæ°WÜÚWæ EñÜ¤ÄÔÄ :

8.	 Write the importance of ‘Performance Appraisal’.
	 "PÝ¿áìPÜÒÊÜáñæ¿á ÊÜåèÆÂÊÜÞ±Ü®Ü'¨Ü ±ÝÅÊÜááSÂñæWÜÙÜ®Üá° ŸÃæÀáÄ.

9.	 Explain the internal sources of recruitment.
	 ®æàÊÜáPÝ£¿á BíñÜÄPÜ ÊÜáãÆWÜÙÜ®Üá° ËÊÜÄÔÄ.

10.	 Write a note on ‘Human Resource Information System’.
	 "ÊÜÞ®ÜÊÜ ÓÜí±Ü®Üã¾Æ ÊÜÞ×£ ÊÜÂÊÜÓæ§'¿á ŸWæY q±Ü³~ ŸÃæÀáÄ.

11.	 What are the advantages of ‘Transfer’ ?
	 "ÊÜWÝìÊÜOæ'¿á A®ÜáPÜãÆWÜÙÜá ¿ÞÊÜâÊÜâ ?

12.	 Write a note on ‘HR Audit’.
	 "Ga….BÃ…. Awp…' ®Ü ŸWæY q±Ü³~ ŸÃæÀáÄ.

13.	 What are the advantages of ‘Induction’ ?
	 "CívÜPÜÒ®…' C¨ÜÃÜ A®ÜáPÜãÆñæWÜÙÜá ¿ÞÊÜâÊÜâ ?

14.	 Explain the benefits of HRM ?
	 Ga….BÃ….Gí. ®Ü ±ÜÅÁãàg®ÜWÜÙÜ®Üá° ËÊÜÄÔ.

SECTION – C
Ë»ÝWÜ & Ô

Answer any three of the following questions :	 (10�3=30)
D PæÙÜX®Ü ¿ÞÊÜâ¨Ý¨ÜÃÜã ÊÜáãÃÜá ±ÜÅÍæ°WÜÚWæ EñÜ¤ÃÜ ŸÃæÀáÄ :

15.	 Explain the operation functions of HRM.
	 Ga….BÃ….Gí. ®Ü ¯ÊÜìÖÜOæ¿á PÝ¿áìWÜÙÜ®Üá° ËÊÜÄÔÄ.

16.	 Evaluate the steps involved in selection of employee in a modern organisation.
	 B«Üá¯PÜ ÓÜíÓæ§WÜÙÜÈÉ PæÆÓÜWÝÃÜ®Ü ®æàÊÜáPÜ¨Ü ËË«Ü ÖÜíñÜWÜÙÜ®Üá° ÊÜåèÈÂàPÜÄÔ.

17.	 Elucidate the factors influencing Human Resource Planning.
	 ÊÜÞ®ÜÊÜ ÓÜí±Ü®Üã¾Æ Áãàg®æ¿á ÊæáàÇæ ±ÜÅ»ÝÊÜ ¹àÃÜáÊÜ AíÍÜWÜÙÜ®Üá° ËÍÜ©àPÜÄÔ.

18.	 What is ‘training’ ? Explain training process.
	 "ñÜÃÜ¸æà£' Gí¨ÜÃæà®Üá ? ñÜÃÜ¸æà£¿á ±ÜÅQÅÁáWÜÙÜ®Üá° ËÊÜÄÔÄ.

19.	 What is Job analysis ? Explain the process of job analysis.
	 PæÆÓÜ ËÍæÉàÐÜOæ Gí¨ÜÃæà®Üá ? PæÆÓÜ ËÍæÉàÐÜOæ¿á ±ÜÅQÅÁáWÜÙÜ®Üá° ËÊÜÄÔÄ.

___________________


