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Objectives: 

 To gain knowledge of Industrial jurisprudence and need of labour legislations 

 To gain knowledge about labour administration and mechanisms. 

 To develop skills to deal with legislative functions. 

 Togainknowledgeaboutimportantlabourenactmentsandtheirimplementation 

 

Course Content: 

Unit-I 

 

Growth of Labour Legislation in India: Historical perspective; Philosophy underlying 

labour legislation before and after independence, industrial jurisprudence- meaning and 

principles, need for labour legislation, Judicial setup and Administration of Industrial 

Judiciary in India. 

 

UNIT-II 

 

Welfare Legislations: TheFactoriesAct1948; The Apprentices Act 1961, The Contract 

Labour (Regulation and Abolition) Act 1970; The MinesAct1952; 

ThePlantationLabourAct1951; The Karnataka Shops and Establishment Act1961 

UNIT-III 

 

Industrial Relations Legislation: Trade Union Act 1926; The 

IndustrialDisputesAct1947;The 

Industrial Employment (Standing Orders)Act1946; 

 

UNIT-IV 

 

Wage Legislation: The Payment of Wages Act 1936; The Minimum Wages Act 1948; The 

Payment of Bonus Act 1956. Environment Protection Related Legislation: The Environment 

Protection Act 1986; Holidays legislation: weekly holidays act 1942, National and festival 

holidays act 1963 

UNIT-V 

 

Social security legislations: The Workmen’s Compensation Act 1923; The Maternity 

Benefits Act 1961; T he ESI Act 1948; The EPF and miscellaneous provisions Act1952; The 

Payment of Gratuity Act1972. 

 

 

 

 



References: 

 

Achar M.R 1979 : Labour Rules in Karnataka , Bangalore Yellamma 

Publications 

Bare Acts  : ( Booklets ) Published by different Publishers like –

Allhabad Law Delhi Law House , Eastern Book 

Company 

Kapoor N.D 1992 : Elements of industrial Law New Delhi : Sultan 

Chand & Sons 

Kothari G.M : Law relating to Disciplinary matters & standing 

orders , Bombay N.M Tripathi Pvt.Ltd 

Kumar H.L 1992 : Law relating to Strike Gherao & Demonstration , 

New Delhi : Universal Book Traders. 

Malhotra O.P 1985 : Industrial Disputes Act 1947 , Lucknow : Easter 

low Book Company 

Mishra , Srikant 1989 : Modern Labour Laws & Industrial Relations, New 

Delhi : Deep & Deep Publications. 

Rekhapalli, Giridhari Lal , 1992 : Domestic enquiries into charges against employees 

& workmen: Principles, Procedures, New Delhi: 

Deep & Deep Publications. 

Srivastava K.D 1990 : Commentaries on payments  of Wages Act 1936 

New Delhi : Deep & Deep Publications 

Srivastava K.D 1992 : Commentaries on Factories ( Regulation & 

abolition ) Act 1970, New Delhi : Deep & Deep 

Publications 

Davar R.S 1981 : Personnel Management & Industrial Relations 

Richard D Irwin Inc 

Kudchekar L.S 1979 : Aspects of Personnel Managemnet & Industrial 

Relations, New Delhi: Tata McGraw Hill 

Publishing Co. 

Madhusudhan Rao, 1986 : Labour Management Relations & Trade Union 

Leadership , New Delhi : Deep & Deep 

Publications 

Mamoria C.B & Mamoria. S : Dynamics of industrial Relations in industries 

Himalaya Publishing house 



Monappa A 1989 : Industrial Relations ; New Delhi : Tata Mc Graw 

Hill 

Naga Raju . S 1968 : Industrial Relations system in India , Allahabad 

Sage Publications 

Patil B.R : Collective bargaining Perspectives & Practices 

Universities Press ( T) Ltd , Hydrabad.  

Sexena R.C 1990 : Labour Relations in India , Lucknow ; Prakashana 

Kendra 

Sharma A.N 1989 : Industrial Relations – Conceptual & legal Frame 

work : Bombay : Himalaya Publishing House 

Varma Pramod 1979 

 

Drucker, Peter F 1999 

Management: 

: Management of Industrial Relations, Ahmedabad : 

Vora Prakashana. 

Task Responsibilities Practices Butterworth- 

Heinemann 

 

 


