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MANGALORE UNIVERSITY
M.SC PSYCHOLOGY

REGULATIONS AND SCHEME OF EXAMINATIONS FOR TWO-YEAR (FOUR
SEMESTERS) MASTER'S DEGREE COURSE IN PSYCHOLOGY FOR CHOICE
BASED CREDIT SYSTEM

Title and Commencement: The programme shall be called Master of Science in Psychology
(M. Sc. in Psychology).

Eligibility for Admission: Candidates who have passed the three-year B.A/B.Sc. degree
examination of Mangalore University or any other University considered as equivalent there to
with Psychology as major / optional / special subject are eligible for the programme with a
minimum of 45% (40% SC/ST/Category-1 Candidates) marks in cognate subject.

Duration of the Course:

I. Duration: The duration of Master Degree Programmes shall extend over 4 semesters
each of a minimum of 16 works (90) actual working days) of instruction and 2 to 3
weeks for preparation and examination. if.

Il.  Maximum period for the completion of the programme: The candidate shall complete
the programme within five years from the date of admission. The term completing the
programme means passing all the prescribed examinations after the prescribed period for
completing the programme.

I1l.  Internship:
a. Internship is part of the course work practical.
b. Respective department will assist the students to do the internship in a well-
equipped institutions and hospitals.

Course Pattern Highlights:

I.  The M.Sc. in Psychology programme shall comprise "Core" and "Elective" courses. The
"Core" courses shall further consist of "Hard" and "Soft" core courses, Hard core courses
shall have 4 credits and soft-core courses shall have 3 credits. Further, there shall be two
Open Electives carrying 3 credits each. Total credit for the programme shall be 92
including open electives.

Il.  Core courses are related to the discipline of the M.Sc. in Psychology programme. Hard
core papers are compulsorily studied by a student as a core requirement to complete the
programme of M.Sc. in Psychology. Soft core papers are elective but are related to the
discipline of the programme. Two open elective papers of 3 credits each shall be offered
in the 1l and I11 semesters by the department and they will be chosen from the students
unrelated to the programme within the faculty or across the faculty.

I1l.  Total credit for the M.Sc. in Psychology programme is 92. Out of the total 92 credits of
the programme, the hard core (H) shall make up 65.1% of the total credits; soft core (S)
is 34.9 % while the open electives (OE) will have a fixed 6 credits (2 courses with 3
credits each)



Programme Objective

1. To learn the principles of creativity, reasoning and decision making
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To orient the students regarding physiological correlates and genetic determinants of
behavioural

To know actual classroom application of psychological principles.

To sensitize the students about human character strengths and virtues

To understand the forces and factors that shape personality.

To orient students regarding social behaviour and social thought

To learn the various approaches procedures and techniques of counselling.

To sensitize the mental health problems, generated in the community

. To understand the research methodology and statistical application in research.

10. To know various manifestations of Psychopathology.

11. To enhance the knowledge in the theoretical basis of organizational behavior

12. To understanding different techniques of psychological intervention.

13. To impart knowledge and develop skills needed for applying behaviour modification

1.

techniques

Programme Outcomes

To equip the students with Qualitative and Quantitative Research method used in

Psychology.
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. To enhance the student’s counselling skills.

. To expertise the students in developing psychological tests

. To orient the students regarding biological basis of Human behaviour.

. To orient students regarding psychopathology among children, Adolescents and Adults.
. To enable the students understand different perspectives of personality

. To learn the principles of cognitive abilities among human behaviour.

. To equip the students with the skills of Human resource management and development.
. To enable the students in understanding dynamics of Psychotherapeutic techniques.



PREAMBLE

Revision of syllabus for the two years Master’s Degree programme in Psychology Composite
BOS in Psychology has revised and prepared the Syllabus (CBCS based) for the M.Sc.
Psychology course in its meeting held on 22" October 2021.

Course/credit Pattern:

Semester | Hard Soft Hard Soft Open Hard core | Total
core core core core elective | Internship/
theory | theory | practical | practical Project
I 08 06 08 -- 22
I 04 09 08 03 24
Il 04 09 08 03 24
Y] 04 06 08 04 22
Total 20 30 32 06 04 92

Total credit for all four semesters = 92
Total credits of Hard Core (compulsory) papers= 56
Total Credits of Soft-Core papers =30

Total credits of Open Elective = 06






Scheme of Syllabus

No. of .
Semester | Types T/P Course Hours Per Total Credits To;[ja_ll D;J ration Marks TOtil
Week Hours Credits | of Exam Marks
PYH:401Cognitive Processes 2T X 3
Theory | PYH: 402 Physiological 2T x 4 08 2T X 4 08 hours 2 X100 | 200
Psychology
PYP: 403 Experiments in
Hard -
Cognitive Processes 2P X 4
Practical’s | PYP: 404 Experiments in 2P X 6 12 2P X 4 08 h 2 X100 | 200
. . ours
I Psychophysical & Social
Processes
PYS: 405 Educational
Psychology
Soft | Theory | Y5406 Psychometry 2TX3 | 06 | 2TX3| 06 2T >3 12x100| 200
PYS: 407 Community
Psychology
Theory | F.YH: 451Basics of Research & ITX4 | 04 |1TX4| 04 ITX3 11 x100| 100
Statistics hours
Hard PYP: 452 Child Testing 2P X 4
Practical’s | PYP: 453 Counselling Skills in 2P X 6 12 2P X 4 08 hours 2 X100 | 200
Practice
I PYS: 454Counselling Skills
PYS: 455 Positive Psychology 3T X 3
Soft Theory | PYS: 456 Training in SPSS 3T X3 09 3T X3 09 hours 3 X100 | 300
or
PYS: 457 Group Counselling
Ope_n PYS: 458 Dynamics of Human 1T X 3 03 17 X 3 03 1T X3 1X100 | 100
Elective Behaviour hours
Theory | PYH: 501 Personality Theories 1T X 4 04 1T X4 04 1& l)J(rss 1 X100 | 100
i Hard PYP: 502 Assessment of 2P X 4
Practical | Personality 2P X 6 12 2P X 4 08 hours 2 X100 | 200
PYP: 503 Assessment of Clinical




Symptomatology

or
OB and HRD
PYP: 504 Behavioural
Competencies Assessment
PYP: 505 HR Skill Development
Practice

PYS: 506 Psychotherapy

PYS: 507 Adult Psychopathology
PYS: 508 Psychological
Disorders of Childhood and
Adolescences

Soft | Theory | Y9909 Q“a"toa“"e Research. 3TX3 | 09 |3TX3| 09 3TX3 13100 300
r hours
OB and HRD
PYS: 510 Human Resource
Management and Development.
PYS: 511 Organizational
Development.
Open PYS: 512 Man, and Mental 1T X 3 03 1T X 3 03 1T X3 1X100 | 100
Elective Health hours
Theory | - YH: 551 Behaviour ITX4 | 04 | 1TX4 | o04 ITX3 11 x100| 100
Modification hours
E’e\gEﬁSSZ Dissertation/Project 1P X 4 04 1T X 4 04 1x100 | 100
PYP: 553 Modification of
Behaviour Practical
Hard PYP: 554 Internship Report and
Practical | Case Presentation 2P X 4
v 2P X 6 12 2P X 4 08 hours 2 X100 | 200
OB and HRD
PYP: 555 HRD Training Practice
PYP: 556 Management skill
development
PYS: 557 Areas of counselling
Soft | Theory | "S- 958 Social Psychology oTX3 | 06 |2TX3| 06 2hT0 l)frsg’ 2X 100 | 200

OB and HRD




PYS: 559 Organizational
Diagnosis: Theory and Methods.
PYS: 560 Theoretical Basis of
Organizational Behaviour.




FIRSTSEMESTERSYLLABUS

HARDCOREPAPERS

SOFTCOREPAPERS

OPENELECTIVE

Cognitive Processes

Educational Psychology

Physiological Psychology

Psychometry

Experiments in Cognitive Processes

Community Psychology

Experiments in Psychophysical and
Social Processes

Nil




PYH401:COGNITIVE PROCESSES

No. of Credits: 4
No. of Hours: 48

Objectives: The course teaches,

e To understand the significance of cognitive processes for understandinghuman behaviour,

e Basic and higher cognitive processing tradition

e Basic cognitive processes such as attention and memory,

e The principles of creativity, reasoning and decision making.

e The higher order thinking skills like problem solving, languagecomprehension

Outcomes: The student will have the knowledge of,

e The organization of basic cognitive functions from an informationprocessing perspective.

e The relevance of higher cognitive processes for understanding peoples behavior in selected
areas

e Describing basic processes from central aspects of cognition such aslanguage, imagery etc.

e Evaluating the theories of word recognition neuropsychological evidence.

e Reflecting how the cognitive perspective helps our understanding ofhuman behavior

UNITI - Attention and Memory 12Hrs
Attention: Types, Theories and Attention processes, Current trends in cognitive processes,
Cognitive neuroscience.Memory:Models, Types and Structure.Constructive memory, Eyewitness

testimony, Metamemory, Schemas.

UNIT IlI- Imagery and Cognitive maps 12 Hrs
Characteristics of Images: Rotation, Size, Shape, Part-whole relation, Ambiguous figures
andlinterferences, Visual Imagery and consciousness, The visual system.Cognitive Maps:

Distance, Shape Relative position, Parallel map theory and Metal Map Distinction.

UNIT Il - Language Comprehension & Production 12 Hrs



Understanding Spoken Language: Speech perception.Reading: Theories of reading and Word
recognition, Discovering meaning, Inference inReading, Theories of word recognition, Meta-
comprehension Writing: Cognitive tasks involved in writing, comparing speaking, and
writing.Speaking: Selecting the content, Errors in speech, Gestures and context.Bilingualism:
Advantages and Disadvantages, Code switching &Second language proficiency, Development of

Language.

UNIT IV - Higher Order Thinking Skills 12 Hrs

Problem solving: Understanding the problem, Nature of representing the problem,
ProblemSolving approaches: Definition, Strategies and Types, Factors that influenceProblem
solving.Creativity: Definitions, Factors influencing creativity.Reasoning: Development of
reasoning, Theories, Types.Decision-making: Process, Heuristics, (representative heuristic,
availability heuristic, anchoring and adjustment, analogy, simulation.); Framing effect.

Applications.

References:

1. Matlin, Margaret W. (1995), Cognition, 3rd Ed., Bangalore; Prism books Pvt. Ltd.

2. Arnold L, Glass and Keith J. Holyoak (1986), Cognition, 2nd Ed, Mc GrawHill Book
Company.

3. HaberlandtKarl (1997), Cognitive Psychology 2nd Ed, London, Allyn andBacon.

4. John B. Best(1999), Cognitive Psychology, 5thEd, London, ThomsonPublishing
Company.

5. Michael W. Eysenck(1993) Principles of Cognitive Psychology, Hillsdale Lawrence
Erlbaum Associates Publishers.

6. Singh Indra Mani and Parasuraman Raja (1998), Human Cognition, New Delhi, sage
publications.

7. Smyth M.M. Collins A.F. Morris P.E and Luvy (1994), Cognition in Action 2nd
EdHillsdale(USA), Lawrence Erlbaum Associates, publishers.

8. Ashcraft M.A(1998). Fundamentals of Cognition London Addison WezleyPublication.

9. French, C.C and Colman A.M 1995, Cognitive Psychology 1st Ed Newyork; Addison
Wesley Longman Ltd.



10.
11.
12.
13.
14.
15.
16.
17.
18.

19.

20.

KinstchW(1977) Memory and Cognition, Newyork, John Wiley and sons.

Solso R.L (1998) Cognitive Psychology 5th Ed London; Allyn and Bacon.

Sternberg L(1998) Cognitive New York: Harcourt Brace college Publishing.

Galotti K.M(1999) Cognitive Psychology in and outside laboratory, Thomson Asia.
Mumbai

Reed, Stephen K. (1998) Cognition: Theory and application, 3rd Ed, Pacific

Grove, California, Brooks/Cole publishing company.

Hewes, Mary B(1990), The Psychology of human cognition New York. Pergamon Press
Snodgrass, Berger and Haydon(1985) Human experimental psychology NewDelhi;
Oxford University press.

JanakPandey(2000) Psychology in India revisited - developments in the discipline New
Delhi, Sage Publications.

Anima Sen(1983), Attention and Distraction, New Delhi, Sterling PublishersPvt. Ltd.



PYH402: PHYSIOLOGICAL PSYCHOLOGY
No. of Credits: 4
No. of Hrs: 48

Objectives:

e To orient the students regarding physiological correlates and genetic determinants of
behavioral, cognitive and affective processes.

e To demonstrate behavior genetics and the mode of inheritance To demonstrate
Psychophysiology of Affect and Activation.

e To familiarize the students with Chemical and Genetic correlates of Intelligence.

e To educate the students on Psychophysiology of Higher mental functions.

Outcomes: The students will be able to,

e ldentify the structures and functions of neurons

e Describe the processes involved in the generation and propagationneural impulse

e Describe, analyse and evaluate the modes of inheritance.

e Integrate knowledge on Structural and chemical correlates of Emotion and motivation

e Explain the physiological processes underpinning various psychologicalprocesses.

Unit | - Biological Basis of Behaviour 12 Hrs

Nervous system: Structure and Functions, Intercellular and Intracellular communication between
neurons, Neurotransmitters: Types and functions, Neural plasticity,

Methods of studying the brain and behaviour Neuro anatomical, Neuro electrical, Neuro

chemical, and neuro imaging techniques.

Unit 11-Behaviour genetics 12 Hrs

Genetics: meaning, Structure of DNA, Selection and modes of Mendalian inheritance:
Monohybrid cross and dihybrid cross, Nature and Nurture in the development of behaviour,
Eugenics & Genetic Engineering

Human behaviour genetic methods: Family studies, Twin studies, Adoptionstudies.



Unit 111-Psychophysiology of Higher mental functions 12Hrs
Structural and Chemical correlates of Attention, Memory, and Language. Structural, Chemical
and Genetic correlates of Intelligence

Unit IVV-Psychophysiology of Affect and Activation12 Hrs.
Structural and chemical correlates of Emotion. Structural and chemical correlates of Motivation:
Hunger, and Thirst Biorhythms, States of Consciousness-Waking & sleep. Altered states of

consciousness-hypnosis, meditation.

References:

1. Rosenweig, Leiman& Breedlove (1999) Biological psychology: An introduction to
behavioural, cognitive, and clinical neuroscience, 2nd Ed. Sinauer Associates, Inc.,
Massachusetts.

2. Pinel, John P.J. (1997) Biopsychology, 3rd Ed. Allyn& Bacon.

3. Carlson, Neil R. (1998) Physiology of behaviour, 6th Ed., Allyn& Bacon.

4. Kalat, James W (1995) Biological Psychology, 5th Ed. USA Brooks/code Pub. Co.

5. Bridgeman, Bruce (1988) The biology of behaviour and mind USA, John Wiley Sons Inc.

6. Mange & Mange (1994), Basic Human Genetics USA, Sinauer Associates Inc. Steen, Grant R.
(1996) DNA and Destiny, Nature and nurture in Human behaviou New York Plenum Press

7. Plomin, Robert (1990) Nature & Nurture, An introduction to humanbehavioural Genetics
California. Brooks/Cole Pub com.

8. Daugherty & Maxson. (1992) Genetics, a human perspective, Wm. C.BrownPub., USA Hay,
David. 9. N. Carlson (2000) Physiology of Behaviour, Allyn and Bacon.

10. W.R. Hendu (Ed) (1997) The perception of visual Information Spiringer-Verlag.

11. Mana (1999) Biopsychology 4th Ed. Allyn and Bacon.

12. S. Green (1994) Principles of Biopsychology, Psychology press.

13. Levinthal C.F. (1996) Introduction to Physiological Psychology 3rd Ed. PrenticeHall.

14. Hay D. (1985) Essentials of behaviour genetics. Blackwell Scientific. 15. Strickberger M.W
(1993) Genetics - Mac Millan.



16. Plomin R., Defires J.C. and Mc Clearn G.E. (2000) Behavioural genetics W.H. Freeman and
Co. 17. Whitaker H.A. (1988) Neuropsychological studies of non-focal brain damage. New
York. Springer-verlag.

18. Walsh K.(1994) Neuropsychology: A Clinical approach. New Delhi ChurchillLivingstone.
19. Heilman K.M. and Valenstein EC (1993), Clinical neuro psychology, New York: Oxford
University Pree.

20. Kolb B. and whisaw L.Q. (1990) Fundamentals of Human Neuropsychology, New York:
Freeman, W.H.

21. Otto Son D. (1987) Duality and unity of the brain, London: MacMillan.

22. BollerF., and Grafman J. (1988). Handbook of neuropsychology. NewYork.Elsevier.

23. Banks M.E. and Ackerman R.J. (1997). Etnnogeriatric issues in neuropsychologic
assessment and rehabilitation, Topics in Geriatric Rehabilitation, 12, 47-61.

24. Bloom F. and lazeron A. (1996) Brain, mind and behaviour 2nd Ed New York. Freedman
25. Ferraro F.R. (2001) Minority and cross-cultural aspects of neuropsychological assessment:
Lisse Netherlands: Swets and Zeitlander Publishers.

26, Fletcher-Janzen, E. Reynolds, C.R. Strickdand, T.L et al (2000). Handbook of crosscultural
neuropsychology. Kluwer Academic Publishers (ISBN 0 306463237). 27. Grant, | and Adams K.
(1996) Neuropsychological assessment of neuropsychiatric disorders. New York: Oxford
University Press.

28. Gregory, R.J. (2000) Neuropsychological and geriatric assessment in Psychological Testing:
History, Principles and Applications 3rd Ed New York: Allyn and Bacon.

29. Kolb B. and Whishaw, 1Q (1995) Fundamentals of human neuropsychology 4" Ed New
York: Freeman Press.

30. Leezak, M.D. (1995) Neuropsychological Assessment 3rd Oxford University Press: New
York.



PYS 405: EDUCATIONAL PSYCHOLOGY

No. Of Credits: 3
No. of Hrs: 40
Objectives:

e To orient the students about teaching-learning process, student behaviour and research data
concerned with actual classroom application of psychological principles.

e To create a growing conviction in the usefulness of the science of educational psychology

e To provide a body of facts and principles with Application of theoriesoflearning in teaching.
To assist the student teacher in giving necessary facts in Effective teachinglearning and
evaluation.

e To impart a sound knowledge on how to deal with Children with specialneeds.

Outcomes:

e The student will be able to,Evidence an understanding of the role of an educational
psychologist in different levels like individual,school,group etc.

e Have an understanding of Effective teaching-learning and evaluationmethods

e |dentify the implications of psychological theories of learning in teaching

e Demonstrate Effective teaching strategies, technology-based teachingstrategies

e Integrate the knowledge and to analyze, methods and technical issuesthe assessment.in

UNIT I-Introduction to Educational Psychology10Hrs

Nature, definition, history and scope of educational psychology, methods of educational
psychology, contemporary educational psychology approaches: Revised Bloom's taxonomy,
Gardner's multiple intelligence, Challenges and issues in higher education, Piaget's theory of

Cognitive constructivism, Models of Learning and teaching, Vygotsky's social constructivism.

UNIT II- Children with special needs 10Hrs
Slow learner, Learning disability, Disabled children, talented, gifted and creative children

Mainstreaming and inclusion, Truancy and Juvenile Delinquency.



UNIT Il1-Application of theories of learning in teaching 10Hrs
Classical conditioning, operant conditioning, Connectionism, Social cognitive learning
(Bandura), Latent learning, David Ausubel's meaningful reception learning, Jerome Bruner's

discovery learning.

UNIT IV-Effective teaching-learning and evaluation 10Hrs

Self-regulation in learning-meaning, factors, self-regulated learning cycle: Group work and co-
operation in learning-defining elements of co-operativelearning, strategies for cooperative and
Collaborative learning.

Classroom management, creating effective learning environment, methods and technical issues
in the assessment of students, Effective teaching strategies, Technology based teaching

strategies. Parent and teacher counselling.

References:

1. Stephen N. E., Thomas R K., Joan L. C & John F.T (2000) Educational Psychology, third
edition McGraw Hill International editions.

2. BowarG, HilgardER, Theories of Learning (3rded), NewYork, Meredith

Publishing Company

3. Sahakian S.W. Introduction to the psychology of learning, Chicago, RandMcNally College
Publishing Company

4. Woolfolk, A (2006) Educational Psychology (9th edition) Delhi, Pearson Education

5. Elliott S.N., Kratochwill T.R., Cook, J.L. and Travers J.F. Educational Psychology: Effective
Teaching, Effective Learning (3rd Ed.) New Delhi, McGraw Hill

6. DandapaniS (), Advanced Educational Psychology, New Delhi: NeelkamalPublications.



PYS 406: PSYCHOMETRY
No of Credits: 3
No of Hrs: 40
Objectives:
o Toprovideanoverviewofthemanyfactsofpsychologicaltestsandmeasurementprinciplesu

sed in assessinghuman behaviour.

Tofamiliarize the students with various psychological assessment methods and to
acquaint the students with the evaluation of psychological tests.
o To acquaint the students with knowing the quality of a good psychological test.
o To provide familiarity with test construction, test development, standardization,
validity, reliability.
o To emphasize the importance of standardized test with relevant psychometric

properties.

Learning Outcomes:

e Students will be able to understand many facts of psychological tests andmeasurement
principles used in assessing human behaviour.

e Students will be familiarized with various the various psychological assessment Methods and
with the evaluation of psychological tests.

e Students will be able to identify quality of a good psychological test

e Students will be familiar with test construction, test development,standardization, validity,

reliability.

e Students will know the importance of standardized test with relevant, psychometric
properties.

Unitl:TestConstruction 10HTs.

PsychologicalTests:Meaning,Definition, Types,
Uses,Applicationofpsychologicaltestsindifferentfields, Classification ofpsychological tests.
Stepsintestconstruction-Planningthetest, Item writing,Preliminaryadministration,ltemanalysis-
Purpose of item analysis, Item reliability, Item validity, Item difficulty,
Itemdiscrimination,Distractoranalysis,ltemresponsetheory, ltemcharacteristic curve.



Unit-I1Reliability 10HTs.
Meaning, methods of estimating Reliability, test-retest method, parallel forms method, split-

halfmethod,KR20formula,HoytReliability,coefficientAlpha,Reliabilityof adifferencescore.
FactorsinfluencingReliability,Standarderrorofmeasurement,howreliableisreliability?Whatto  do
with low reliability? Special issues in reliability — speed test vs. power test; reliability
ofdifferencescore; reliabilityof compositescore; reliabilityof criterion referencedtests

Unit H1:Validity 10HTrs.
Defining validity, aspects of validity, face validity, content -related evidence for

validity,criterion-relatedvalidity,construct-
validity, Interpretingvaliditycoefficients;convergentanddiscriminantvalidationFactorsaffectingvali
dity;RelationshipbetweenReliabilityandValidity

Unit-1VStandardizationandInterpretationofscores 10HTs.
Norm referencing and criterion referencing; Steps in developing norms, types of

norms:developmental norms -age norms, grade norms, ordinal scales; within group norms -
percentileranks, standard score, deviation 1Q; caution for interpreting norms; expectancy table,
computerusein theinterpretation of test scores.

References:

1. Robert.M.Kaplan,Dennis.P.Saccuzzo(2001),Psychological Testing:Principles,Applicat
ions,and issues (5%ed), Australia, Wadsworth publication.

2. K.R.Murphy,Charles.O.Davidshofer

(1991) ,Psychologicaltesting:Principlesandapplications(4"ed),
PrenticeHallInternationallnc.

3. G.C.Helmstadter(1964) ,PrinciplesofPsychologicalMeasurement,NewY ork,Appleton-
century-croftspublishingcompany.

4. AnneAnastasi,SusanUrbina(1997) ,Psychologicaltesting(7™ed), NewJersey,Prenticehal
l.

5. FrankS.Freeman(1962) ,theoryandpracticeofpsychologicaltestingNewDelhi,Oxford&
IBH publishing Ltd.

6. Narender.K.Chandha(1996) , theoryandpracticeofPsychometry,NewDelhi,NewAgeInt
ernationalLtd, Publishers.

7. J.P.Guilford(1936),Psychometric
Methods(2"%ed)Bombay, TataMcGrawHillpublishingLtd.

8. Fred.N.Kerlinger(1986), foundationofbehaviouralresearch(3"ed)Bangaloreprismindia
n Edition.

9. SinghA.K(1997), TestmeasurementsandresearchmethodsinbehaviouralsciencesPatna:

Bharathi Bhavan publishers andDistributors.



PYS 407: COMMUNITY PSYCHOLOGY
No of Credits: 3

No of Hrs: 40
Objectives
o To understand the nature and approaches of community psychology
o To sensitize students to mental health problems, generated in the community due to

existing social conditions.

To provide skills in understanding the structure of communities and social groups,

To design and conduct studies on social problems.
o To enable students to develop community mental health programs for prevention,

treatment, and management of problems in the community.

Learning Outcomes:

o Students will be able to understand the nature and approaches of community
psychology
o Students will be sensitized to mental health problems, generated in the community

due to existing social conditions.

o Students will be skilled in understanding the structure of communities and social
groups.

o Students will be able to design and conduct studies on social problems.

o Students will be able to develop community mental health programs for prevention,

treatment, and management of problems in the community.

Unitl:HistoryandApproachestoCommunityPsychology Hrs:10
Definition,History,PrinciplesandfieldofCommunityPsychology.Ecological
approach,SocialProblemsapproachandTransactional Approach. Adler’sviewofcommunity,Seligma
n’sconceptof positivecommunity,Indianapproachto communitypsychology.

Unitll:Contemporary issuescontributingtoPsychologicalMaladjustments Hrs:10
Poverty,Crowding,ChangingFamilyStructureandValues,Deprivation,Pollution,Unemployment, Vi
olence, and AIDS.

Unitlll:CommunityMentalHealth andInterventionTechniques Hrs:10
CommunityMentalHealthProblems:Identification, Intervention,Prevention,PromotionofMentalHe



alth. Communitymental healthcentersanditsfunctions.

Crisis

intervention,Consultation,Educationandattitudechange. Role of non-

professionals.CommunityPsychotherapyand CommunityCounselling techniques

UnitlV:MentalHealthandCommunityBasedApproaches Hrs:10
Mentalhygiene,preventivemethods,Mentalhealthplanningandpolicydevelopments. Integratingmen

tal

health programswiththeprimarycommunitybasedcaredsystemsandrehabilitation,recent

trendsanddevelopmentinindia.

References:

1.

2.
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14.
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Jeny.E.Phares(1988)ClinicalPsychology:concepts,methodsandprofession,3"Ed,books
/Colepublishingcompany.PacificGrove,California
OrfordJim(1992)Community.Psychology: Theoryandpractice,JohnWiley:NewY ork.
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ore.

SimontonandSimonton,Gettingwellagain.
SeventhFiveyearplan:YojanaBhavan,NewDelhi.
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Michael.D,SPIEGLER,DavidC,Gurvemout(1996)ContemporarybehaviourtherapyNe
wYork:Brooks/ColePublishingcompany.
Wolman.B.Benjamin(1997):InternationalEncyclopediaofPsychiatry,Psychology,Psyc
hoanalysisandNeurologyVolume4:A esculapuispublishers,Inc.

CoreyGerald(2000) TheoryandpracticeofgroupCounseling5"Ed: AustraliaBrooks/Cole
:Thomas/learning.
ForsythRDonelson(1990)GroupDynamics,SecondEd:Pacificgroup,Califomia:Brooks/
Colepublishingcompany.
Pandey.Janak(2001),PsychologyinindiaRevised,DevelopmentsintheDiscipline(Volum
e2):NewDelhi: ThousandOak:London:SagePublications.
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PYP 403: Experiments in Cognitive Processes
(To Conduct Any 8)
No. of Credits: 4
No. of Hours: 72
Effect of chunking

To study position effect in Serial Learning
Peterson’s rational learning

To study position effect in Serial Learning
Peterson's Rational Learning

Study of Habit interference

Effect of cueing in cognitive processes
Effect of priming in cognitive processes

Assessment of Memory by administering WMS

. Assessment of attention and concentration - Knox cube and number cancellation
. Assessment of intelligence using WAIS

. Assessment of concept formation using Wisconsin card sorting test

. Assessment of problem-solving using Tower of London

. Assessment of Metacognition using metacognition inventory

. Paired association



PYP 404: Experiments in Psychophysical and Social Process
(To Conduct Any 8)
No of Credits: 4
No. of Hours: 72
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Signal Detection

Method of average error
Method of Constant stimuli
Paired comparison method
Rank order method
Absolute threshold

Group effectiveness
Conflict management

Decision making

. Problem solving

. Leadership styles

. Goal setting/team building
. Prejudice

. Interpersonal effectiveness
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PYH 451: Basics of Research & Statistics

No. Of Credits: 4
No. of Hrs: 48

Objectives:

e To acquaint the students with basics of research understand its purpose and method of
conducting research.

e To inform students about the basics of scientific research in psychology.

e To familiarize students with the statistical methods and tools used in psychological research.

e To acquaint the students with ideas and methods used in the statistical treatment of data
obtained from various experiments, surveys, and observations.

e To make them learn the statistical rigors in designing research and processing data.

Learning Outcomes:

e The students will be acquainted with basics of research understand its purpose and method of
conducting research

e The students will be informed about the basics of scientific research in psychology.

e The students will be familiarized with the statistical methods and tools used in psychological
research.

e The students will be acquainted with ideas and methods used in the statistical treatment of
data obtained from various experiments, surveys, and observations.

e The students will be learn the statistical rigors in designing research and processing data

UNIT I -INTRODUCTION TO RESEARCH METHODOLOGY 12 Hrs.
Research-meaning, purpose, types; Steps in Research; Hypothesis: definition, types: Variables:
meaning, types; Sampling-meaning, types; methods of data

UNIT Il - EXPERIMENTAL DESIGN 12 Hrs.
Experimentation meaning, significance, characteristics Control of Extraneous Variables,
Variance, Merits and Demerits of Experimental Method, Laboratory and Field Experiments;
experimental designs: meaning, purpose and types.

UNIT-I11: STATISTICS IN PSYCHOLOGY 12 Hrs

Statistics -Nature and scope, Uses of statistics in Psychology; Measures of central tendency and
variability. Probability and Probability distribution; Normal distribution curve: Characteristics,
skewness, kurtosis; confidence interval; rejection regions; z-scores.

UNIT IV: STATISTICAL TESTS 12 Hrs.

Parametric and non-parametric tests; Correlation: Pearson product moment correlation, rank
order correlation; tests of significance: t-test, one way ANOVA, two-way ANOVA, Chi-square
test. Use of computers in Statistics-SPSS
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PYS 454: Counselling Skills
No. of Credits: 03
No. of Hours: 40

Objective

o This paper provides an in-depth exploration of counselling through theoretical concepts
o Becomeacquaintedwiththeroles, functionsandqualitiesofaneffective counsellor.

o Becomefamiliarwiththevariousapproaches,proceduresandtechniquesofcounselling.

o Understandthevariousstagesinvolvedintheprocessofcounselling.

o Understandthemeaning,need,and advantageofgroupcounselling.

Learning Outcomes:

o Students will be able to get in depth understanding of Counseling through theoretical
concepts Students will be well acquainted with the roles, functions and qualities of an
effective counsellor.

o Students will be familiar with the various approaches, procedures and techniques of
counselling.

o Students will be able to understand the various stages involved in the process of
counselling.

o Students will be able to understand the meaning, need, and advantage of group
counselling.

UNIT I: Introduction to Counselling Psychology Hrs.10

Nature, Definition and Scope of Counselling Psychology. Historical development and Current
Status of Counselling psychology in India, Counselling psychology and its relation to Guidance,
Psychotherapy and Clinical Psychology. Goals of Counselling.Personal characteristics of an
effective counsellor. Selection and training ofcounsellors. Ethical and professional issues in
counselling. Physical setting of the counselling room.

UNIT II: Models and Process of Counselling Hrs.10

Steps in the Process of Counselling, Dimensions of Counselling Relationship. Planning and
Duration of Psychological Counselling. Models of psychological counselling; Alternative Modes
of counselling- Time limited counselling, Telephone counselling, Online counselling

UNIT Il1: Basic and advanced skills of counselling Hrs.10

Basic skills: Attending and observing, Opening, Structuring, Listening, Questioning, Reflection,
Responding, Paraphrasing, Acceptance, Leading, Reassurance and Suggestion, Negotiating
home work with the client, Terminations.Advanced Skills: Confrontation, Influencing
skillsBarriers in counselling relationship- Transference, Counter Transference and Resistance.
Influencing skills and focusing, dealing with resistance and reluctance.

UNITIV:ClientAppraisal Hrs.10



Psychological test, non-psychological methods: Autobiography, Anecdotes,CumulativeRecords,
CaseStudy,Ratingscales,SociometricTechniques,PupilDataQuestionnaire,Diaries, Interview and
Observation. Exposing values vs imposing them; value conflict with client’s — Lesbian, gay,
bisexual and family issues and gender role identity; role of spiritual religious values in

counselling.
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PYS 455: Positive Psychology

No. of Credits: 3
No.of Hrs:40
Objectives:
e To orient the students about human strengths, optimism, happiness, hope and resiliency.
e To sensitize the students about human character strengths and virtues.
e To familiarize the students about practical ways of using one’s character strengths in
promoting and maintaining well-being and happiness.
e To impart the knowledge of contributors to well-being and how to build the enabling
conditions of a life worth living.
e To familiarize the students to know about characteristics of wise people and incorporate
those in self.

Learning Outcome:

e Demonstrate an understanding of positive psychology and implications to wellbeing and
flourishing

e Measure and build individual, workplace and community flourishing

e Demonstrate an understanding of resiliency in relation to wellbeing

e Develop a toolkit of mindfulness and spirituality.

e Utilize their own strengths and virtues and employ strategies to increase their happiness

Unit I: Introduction: 10Hrs.

Meaning, definition, assumptions and goals. Positive emotions and well-being. Eastern and
Western perspectives on positive psychology. Positive relationships, positive schooling, positive
workplace, positive communities, positive youth development, altruism & empathy & Social
Intelligence, Positive change, Stages of change.

Unit 2: Happiness. 10HTs.

Meaning and measures of happiness, types of happiness, effects of happiness, happiness across
life span, gender and happiness, factors contributing to happiness. Wellbeing Subjective
wellbeing — components of subjective wellbeing, Self-control failure.

Unit 3: Flow, mindfulness and spirituality 10HTs.
Flow — creating and measuring flow. Mindfulness — definition, attributes of mindfulness,
mindfulness meditation& Spirituality, Positive coping strategies.

Unit 4: Wisdom: 10HTrs.
Theories of wisdom, development of wisdom, characteristics of wise people,virtues and strengths
of character. Gratitude, zest, love, kindness, Forgiveness, resilience, optimism and hope.
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PYS 456: Training in SPSS
Credits: 03
Total Hours: 40

Course Objectives:
e This course aims to acquaint learners to: process of data entry in the SPSS software

e Using the SPSS software for reliable data analysis

Learning Outcomes:
e Input and organize data in SPSS
e Calculate measures of central tendencies and variability
e Compute and interpret correlation coefficients and regression
e Compare means of two groups or more and interpret the effect size

e Analyze and report the data obtained efficiently according to APA format

Unit I: Introduction to SPSS 10 Hours
Definition, Versions of SPSS, History, Uses of SPSS in Psychology, Parametric and Non
parametric testing using SPSS, Advantages and Limitations of SPSS.

Unit 11: The SPSS Environment 10 hours
The data editor, SPSS viewer, saving files, retrieving a file, exploring data with graphs,

exploring assumptions, calculating measures of central tendency and variability

Unit I11: Correlation & Regression 10 hours
Data entry for correlation analysis, comparing independentRaw Score, comparing dependent
Raw Score, Calculating the effect size, Reporting correlation coefficients, Doing and interpreting
a simple regression, How to do multiple regression, Interpreting multiple regression, How to

interpret multiple regression.

Unit 1V: Comparing Means 10 hours



Comparing two means through t-test: dependent and independent t-test, calculating and
interpreting t-test. Comparing several means through ANOVA: calculating and interpreting one-
way independent ANOVA and factorial ANOVA

References:
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2. Jasrali, L. (2020). Data Analysis using SPSS. Sage.
3. McCormick, K. (2015). SPSS Statistics for Dummies. Wiley.
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PYS 457: Group Counselling
No of Credits: 03
No of Hours: 40
Objective:
e To introduce the basics concepts of group counselling.
e To teach stages of group development, skills, techniques and strategies.
e To facilitate group guidance and therapeutic group counselling processes from a multi
theoretical and cross-cultural perspective.

Learning Outcome:

e Utilize group counselling techniques.

e To effectively conduct group counselling among various groups.
e To guide a group with cross-cultural perspective.

e To effectively use psychodrama in group setting.

e To effectively use behavioural techniques in group.

Unit I: Introduction to Group Counselling and Ethical Issues.

Introduction: Goals, Definitions and types of groups, Rights and issues of group participants,
Uses and misuses of group techniques, psychological risks in group.

Personal characteristics of the effective group leader, problems and issues for leader, Group
skills functions, and skills for opening and closing group sessions, co-leadership model,
Effective identifying of non-verbal behavior of the members.

Unit 11: Stages in Group Development

Stage 1 - Pre-group issues formation of the group

Stage 2 - Initial stage-orientation and exploration

Stage 3 - Transition Dealing with resistance;

Stage 4 - Working Stage-Cohesion and productivity; Final Stage consolidation and termination;

Post group issues: follow-up and evaluating group process outcome.

Unit 111: Theoretical Approaches to Group Counselling
Adlerian: Key concepts, role and functions of the leader, application, techniques and critical

appraisal



Transactional Analysis and Existential approach to group: key concepts, role and functions of the

leader, application, techniques and critical appraisal.

Unit IV: Group Counselling Techniques

Psychodrama: key concepts role and functions of the leader, application, techniques and critical
appraisal.

Behavioural group therapy: role and functions of the leader, application, techniques and critical
appraisal.
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PYS 458: Dynamics of Human Behaviour

No. Of Credits: 3
No. of Hours: 36

Objectives:

e To introduce students to the basic concepts of the field of psychology

e To provide an understanding of normal mental processes and their relationship to brain, mind
and behaviour. To orient students about different approach to understanding human behavior.

e To enable the students to understand the forces and factors that shape personality.

e To emphasise on applications of psychology in everyday life.

Learning Outcomes:

e Students will be able to understand the basic concepts of the field of psychology

e Students will be able to understand normal mental processes and their relationship to brain,
mind and behaviour.

e Students will be oriented about different approaches to understanding human behavior

e Students will be enabled to understand the forces and factors that shape personality

e Students will be able to apply psychology in everyday life to some extent.

UNIT-I: Introduction: Hrs:12
History
&BasicconceptsofPsychology,Brainbehaviourrelationship.Individualdifferencesinintelligence,abi
lities, and attitudes.

UNIT-I1:EmotionandMotivation: Hrs:12
Emotion:Definition, Types,EmotionalQuotient(EQ),

ImportanceofEQMotivation:Definition, Types,Maslow’stheoryofmotivation,importanceofMaslow

’s,theoryofmotivation, importanceof motives, techniquesofimprovingmotivation

UNIT-II1:Psychologyineverydaylife: Hrs:12
Self-Management-Meaning, Techniques, stress management- Meaning, Types of stress,

Selye’s/Lazarusmodelofstress,Managementofstress. TimeManagement,relaxationtechniques,medi

tation&resiliencetraining.

References:
1. Weiten, W (1995) Psychology- Themes and Variations, 3" Edition, New

York,Brooks/ColePublishingCompany.



N

Santrock,J.W.(2003)Psychology,7"" Ed.,NewY ork,McGrawHill
SternbergR.J.(2001),Psychologylnsearchof theHumanMind, 3" Ed.New

York,HarcourtCollegePublishers
MatlinMargaretW.(1999)Psychology,3rdEd.Philadelphia,HarcourtBraceCollegePubli

shers
Halonen J.S. and Santrock J.W.(1999) Psychology Contexts & Applications , 3™ Ed.

NewYork,McGraw-Hill College.



PYP 452: Child Testing
No. Of Credits: 4
No. of Hours: 72

1. To assess social maturity of children by using Vineland Social maturity scale.

2. To assess mental age by administering Seguin Form Board

3. To assess Abstract reasoning by administering Raven's Coloured Progressive Matrices
4. Assessment of LD by administering NIMHANS index of learning disability

5. Assessment of differential ability by administering DBDA

6. Assessment of Intelligence by administering Binet Kamath Test of Intelligence

7. Assessment of personality by administering CAT

8. Draw a person test

9. Assessment of Critical thinking by administering Murthy's Critical Thinking Scale

10.  Assessment of Creativity



PYP 453: Counselling Skills in Practice
No. Of Credits: 4
No. of Hours: 72

1. Opening, Rapport establishment, Structuring, Listening, Questioning,

2. Practice and Demonstration of Counselling skills: Reflecting, Paraphrasing, Acceptance,
Leading, Confrontation, Reassurance and Suggestion, Negotiating home work with
the client, Terminations.

3. Influencing Skills: Confrontation, focusing; reflection of meaning; interpretation/reframe;
logical consequences; self-disclosure; feedback; information and directives.

4. Recording the Counselling proceedings: Peer practice, Writing Verbatim and Individual
appraisal.

5. Case discussion from Counselling Perspective: Grief Counselling, Low self-esteem,
Inferiority Complex,

6. Counselling session and reporting.

Field Work

1. Module development and presentation: Adolescence (Boys & Girls)

2. Career Counselling (What after SSLC, Career opportunities for psychologists).

3. Practice of counselling in CGC/ Hostels: Case history Collection, Assessment, Life Skills
Counselling in Schools and Colleges

4. Supervised Counselling Practice and Case Report Writing.
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PYH 501: Personality Theories
No. of Credits: 4
No. of Hrs: 48

Course Objectives:

e The purpose of this paper is to familiarize the students with an understanding of the
personality through some significant theories

e To enable the students to understand the forces and factors that shapes personality.

e To enable the students, understand the different perspectives to personality

e To differentiate the approaches of different perspectives of personality theories.

e To develop an understanding of the concept of individual differences with the goal to
promote self-reflection and understanding of self and others.

Learning Outcomes:

e Students will be familiar with significant theories of personality Will be able to understand
the forces and factors shaping personality

e Will be able to understand the different perspectives of personality

e Will be able to differentiate between different approaches

e Will be able to understand individual differences which helps in self-reflection and
understanding of self and others

UNIT I: Introduction to personality theories: 12Hrs
Concepts, Definition and history of personality psychology, Determinants: Genetics, traits,
socio-cultural. Unconscious mechanisms: existential, humanistic and cognitive processes,
SigmundFreud,Alfred Adler, KarenHorney.

UNITII: Interpersonalandtraitapproach: 12Hrs
GordonAllport, H.JEysenckandRaymondB.Cattell. George Kelly (Trait and cognitive
approaches)

UNITIII: Behavioural social learning and limited domain approaches 12Hrs
B.F.Skinner, Albert Bandura, Julian Rotter, Marvin Zuckerman and Martin Seligman.

UNITIV: Humanistic, Existential Approach and Indian Approaches: 12Hrs
AbrahamMaslow, Carl Rogers, Rollo May, Triguna and Panchakoshas.
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PYS 506: Psychotherapy

No of Credits: 03
No. of Hrs: 40

Objectives:

e Examination of several contemporary and classical individual intervention approaches

e Intervention approaches based on different frameworks to be taught

e To get an understanding of the applications of each approach in different therapeutic settings.

e To enable the students to get an understanding of the different technique of psychological
intervention.

e To understand the need, method and effectiveness of different techniques in different cases

Learning Outcomes:

e Students will be acquainted with several contemporary and classical individual intervention
approaches

e Students will know Intervention approaches based on different frameworks.

e Students will gain an understanding of the applications of each approach in different
therapeutic settings

e Students will get an understanding of the different techniques of psychological intervention.

e Students will be able understand the need, method and effectiveness of different techniques
in different cases.

Unitl-Psychoanalyticalinterventions: Hrs:10
Classicalpsychoanalysis,JungianPsychotherapy;AdlerianPsychotherapy;

Unitll:Humanistic—ExistentialSchoolbasedinterventions: Hrs:10
Rogerian Person-centered therapy; Realitytherapy;Gestalt
therapy,LogotherapyandExistentialtherapy

Unitll1:CrossCultural,EclecticandFeministTherapy Hrs:10
Crossculturaltherapy—issues;Eclectictherapy,MultimodaltherapyofLazarus, Feminist Therapy

UnitlV-SupportiveandCreativeArttherapies: Hrs:10
Guidance, Tensioncontrolandrelease, Reassurance, Prestige suggestion, Pressure and coercion,

Persuasion, Confession andventilation,Milieu therapy



DramaTherapy,MusicTherapy,Dance &movementtherapy
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PYS 507: Adult Psychopathology
NoofCredits:03
No.ofHrs:40

Objectives:

e This course will enhance students understanding of the principles and models of bio-
psychosocial assessment, concept of normalcy and psychopathology leading to diagnoses and
appropriate counselling plans

e They develop knowledge of the principles of diagnosis and the use of ICD & DSM.

e They will also explore the various situational and environmental factors that affect abnormal
behaviour.

e To acquaint students with various manifestations of Psychopathology.

e To orient the students about psychological, biological and social influence in the etiology and
treatment of mental disorders.

Learning Outcomes:

e Students will be able to understand the principles and models of bio psychosocial assessment,
concept of normalcy and psychopathology leading to diagnoses and appropriate counselling
plans.

e Students will be able to develop knowledge of the principles of diagnosis and the use of ICD&
DSM.

e Students will be able to explore the various situational andenvironmental factors that affect
abnormal behaviour.

e Students will be acquainted with various manifestations ofPsychopathology.

) Stud
ents will be able to oriented about the psychological, biological and social influence in the
etiology and treatment of mental disorders.

UNITI:Classificationof mentaldisorders&OrganicMentalDisorders: Hrs:10
Introduction to psychopathology, ICD: Classification of mental disorders,DSM: Classification of

mental disorders.Delirium,dementia and amnesticdisorders.
UNITII: Disordersof adultpersonalityandbehaviour:Hrs:10

Sleep disorders, Impulse control disorders, personality disorders, Sexual; Paraphilic disorders

andgender identity disorders.

UNITIII: Anxiety,Stress —relatedandsomatoformdisorders: Hrs:10



Generalized anxiety disorders, obsessive compulsive disorder,dissociative and conversion

disorder, Somatization disorder, Hypochondriasis, Body dysmorphicdisorderand pain disorder.

UNITIV: Mooddisorders,SchizophreniaandotherPsychoticdisorders Hrs:10
Depressive  disorders,  bipolar  disorders, Cyclothymic  disorders.  Schizophrenia,

Schizoaffectivedisorders, Delusional disorder.
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PYS 508: Psychological Disorders of Childhood and Adolescence

No. of Credits: 03
No. of Hrs: 40

Objectives:

e To acquaint students with various manifestations of Psychopathology in children.

e To orient the students about psychological, biological and social influence in the etiology and
treatment of mental disorders.

e They will also explore the various situational and environmental factors that affect abnormal
behaviour in childhood.

e To orient the students to special issues pertaining to psychological disorders of childhood and
adolescence compared to that of adult.

e To sensitize the students to children's mental health problems and needs.

Learning Outcomes:

e Students will be acquainted with various manifestations of Psychopathology in children

e Students will be oriented about psychological, biological and social influence in the etiology
and treatment of mental disorders.

e Students will be able to explore the various situational and environmental factors that affect
abnormal behaviour in childhood.

e Students will be to understand and how to deal with special issues pertaining to
psychological disorders of childhood and adolescence compared to that of adult.

e Students will be sensitized to children's mental health problems.

Unitl:Developmental andLearningDisorders, TicDisorders: 10HTs.

Intellectual disability— Types; Etiology Prevention and Treatment;CommunicationDisorders —

Types,EtiologyTreatmentandPrevention;lics & Tourette Disorders— Types,Causes, Treatment

andPrevention

Unitll:Autism Spectrum Disorders and DisruptiveBehaviour Disorders : 10HTs.
Types,Coreand associatedcharacteristics;EtiologyandTreatment, DisruptiveBehaviour Disorders,

etiologyand management

Unit 111: Feeding Eating and Elimination Disorders of Childhood and
Adolescence:10Hrs.Feeding and eating disorders of infancy and early childhood: Pica,
Rumination disorder, obesityeating disorders ofAdolescence: Anorexia

NervosaandBulimiaNervosa.



EliminationDisorders: Types,Causes, Treatment andPrevention

UnitlV:BehaviouralandEmotional Disorders: 10HTrs.
ADHD,EmotionalDisorders-Anxiety,phobia,PTSD ,AcuteStressDisorder
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PYS 509: Qualitative Research
No. of Credits: 3
No. of Hrs: 40
Objectives:
e To orient the students about qualitative methods of data collection which helps in getting
rich, textured data
e To get familiarity with the interpretation of qualitative research data

Unit I: Introduction to Qualitative Research Methods 10 Hrs.
Definition of qualitative research, differences between quantitative and qualitative research,
Phases in the history of qualitative research methodology; paradigm of qualitative research
methodology; characteristics of qualitative research; process of qualitative research; values of
qualitative research.

Unit I1: Methods of Data Collection in qualitative research 10 Hrs.
Forms of data (observations, interviews, documents, audio-visual), Data collection methods:
Individual based methods (In-depth unstructured interview, Life-history), Group based methods
(Group interviews, focus group discussion), Observation based methods (Participant observation,
non-participant observation), Document based methods (documents, diaries, films and videos,
conversation).

Unit 111: Methods of Data Analysis in qualitative research 10 Hrs.
Interpretative phenomenological Analysis; Grounded Theory, Discourse Analysis, Narrative
Analysis, Thematic Analysis, Case study, Content Analysis.

Unit IV: Mixed Method Data Analysis and Qualitative data analysis using Software
Mixed Method Data Analysis: Sequential explanatory research; Sequential exploratory research
and triangulation, Use of Qualitative data analysis Software: ATLAS, R and CAQDAS
(Computer Assisted Qualitative Data Analysis Software).
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PYS 510Human Resource Management and Development
No. of Credits: 03
Total No. of hrs: 40
Objectives:
| The course is designed to edify students’ systematic techniques of manpower development for
strategic change
| To enable them comprehend thoroughly the vital aspects of human resource management

Unit I- Introduction to Human Resource Management 10HTrs
HRM Definition and Scope, Historical Perspective and Evolution, HRM V/S Personnel
Management, Structure and Functions of HRM, Line and Staff Relationships, HRM Model,
Environment Linkages of HRM, Code of Ethics in HRM, Research and Current Developments in
HR. Applications of Psychological Principles in HR

Unit Il —Acquiring, Motivation and Maintaining Human Resource: 10 Hrs
Strategic Human Resource Planning, Executive Resource Planning, Succession Planning, Career
Planning and Career Paths, Job Analysis, Job Design, Recruitment and Selection, Socialization and
Induction; Motivation of Human Resource- Basic Motivation Concepts, Job Design and Work
Scheduling; Employee Compensation- Factors Influencing Compensation Policies and Plans, Criteria
for Fixation of Wages and Salary, Benefits and Services; Disciplining Employees; Safety and Health.

Unit 111- Human Resource Development - Conceptual Frame Work 10Hrs
HRD- Meaning, Definition, Objective and Process, Designing HRD Systems, HRD Goals and
Functions, Dimensions of HRD, Approaches to HRD, Human Development and Human Resource
Development, HRD Climate, HRD Policy, Role of HRD Personnel,HRD Experience in Indian
Organization,Future of HRD

Unit V- Human Resource Training 10HTrs
Human Resource Training - Concepts, Objectives, Needs, and Benefits. Training Need Identification;

Competency Mapping, Selection of Training Method, Process of Training; Training Evaluation-
Methods. Types and Methods of Training; On the Job Training (OJT) and Off the Job Training;
Lecture, Management Development, Advanced Techniques in Training.and Development - Role
Play, In Basket Exercise, Simulation, Transactional Analysis, Neuro-Linguistic Programming,
Assessment Centers, Accelerated Learning, Action Learning, Facilitation, Mentoring, Drama Based
Training, Vestibule Training, Management Games, Case Studies, Sensitivity Training, Programmed
Instruction
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PYS 511: Organizational Development
No. of Credits: 3
No. of Hrs: 40
Objectives
e To familiarize students with the processes of organizational change in order to equip them in
better scientific change management practice.
e To equip students diagnostic and interventional skills in the human resource and organizational
development process.

UNIT I - INTRODUCTION TO ORGANIZATIONAL CHANGE AND DEVELOPMENT:
10HTrs

Organizational Change, Nature of Organizational Change, Forces of Change, Process of Change,
Change Cycles, Organizational Growth and Change, General Strategies for Effecting Changes in
Human Systems- Rational Empirical Approaches, Normative Re-Educative Approach, Power
Coercive Approach, Resistance to Change, Sources of Resistance, Managing Resistance to Change,
Organizational Development, Organizational Transformation, Definition of Organizational
Development, History of Organizational Development, Values, Assumptions and Beliefs in OD.

Unit Il - THEORY AND MANAGEMENT OF ORGANIZATIONAL DEVELOPMENT AND
TRANSFORMATIONS: 10 Hrs

Models and Theories of Planned Change, Systems Theory, Participation and Empowerment, Teams
and Teamwork, Parallel Learning Structures, OD and Applied Behavioural Science, OD and Action
Research, History and Varieties of Action Research, Managing OD Process Diagnosis, Action and
Programme Management, OD Value Cycle and Fast Cycle OD.

UNIT 111 - OD INTERVENTIONS 10Hrs

Nature of OD Interventions, Classification of OD Interventions

Team Interventions: Teams and Work Groups, Formal Groups and Special Groups, Laboratory
Training and T-Groups, Formal Group Diagnostic Meeting, Formal Group Team Building Meeting,
Process Consultation Intervention, Gestalt OD, Techniques and Exercises Used in Team Building,
Behaviour Modeling, Life and Career Planning, Coaching and Mentoring, Inter Group Team
Building Interventions, Third-Party Peace-Making Interventions, Organization Mirror Intervention,
Partnering.

Comprehensive OD Interventions: Search and Future Search Conferences, Conferences, Bechard’s
Confrontation Meeting, Strategic Management Activities, Real Time Strategic Change Intervention,
Stream Analysis, Survey Feedback (System 4T), Appreciative Inquiry, Grid OD, Schein’s Cultural
Analysis.

Structural Interventions: Socio Technical Systems, Building Learning Organizations, Self-
Managed Teams, Work Redesign, Management by Objectives (MBO), Quality Circles, Quality of
Work Life Projects, Parallel Learning Structures(Collateral Organizations), Physical Settings, Total
Quality Management, Re-Engineering, High Involvement and High-Performance Work Systems,
Large Scale Systems Change, Centers of Excellence.

UNIT IV — KEY CONSIDERATIONS AND ISSUES IN OD: 10 Hrs

Change Agents and Role of Change Agents, Issues in Consultant Client Relationships, System
Ramifications Issues, Power Politics, and Organizational Development, The Future of Organizational
Development.
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PYP 502: Assessment of Personality
No. of Credits: 04
No. of Hours: 72
To conduct any 8

1. Assessment of Personality dimensions by administering Eysenck's Personality
questionnaire.

2. Assessment of personality by administering Neo-Five factor inventory

3. Assessment of Personality by administering IAS scale

4. Assessment of locus of control by administering -Levenson's scale for locus of control

5. Bell's adjustment inventory-Adult form

6. Assessment of self-efficacy

7. Assessment of Personality by administering Cattell's 16 Personality Factor questionnaire
8. Assessment of Personality by administering MBTI

9. Assessment of Personality by administering EPPS

10. Assessment of Empathy



PYP: 503 AssessmentofClinicalSymptomatology
(ToAssess any 9)

No.ofCredits:4
No of Hours: 72

Casehistorycollectionand mentalstatusexamination

Assessment of clinicalsymptomatologyusingMMPI
AssessmentoflevelofdepressionusingBeck’sDepressionIndex
Assessmentof levelofanxietyusingHamilton/ Beck’s Anxietyscale
Assessmentofclinicalcondition byadministeringMPQ
AssessmentofpersonalitybyadministeringRorschach
AssessmentofinterpersonalrelationshipbyadministeringTAT
AssessmentofpersonalitybyadministeringSentencecompletion test

© o N o g Bk~ wDhPE

Assessment of visuo-motorperceptual abilitybyadministeringBGT

-
©

Assessmentofneuropsychological functioningusingNIMHANSbattery
(Demo)



PYP 504: BEHAVIOURAL COMPETENCIES ASSESSMENT

To conduct any 8

10.

Personal effectiveness.
Interpersonal needs assessment
Intrinsic and extrinsic motivation
Personal styles

Organizational culture profile

Role Efficacy

Conflict management preferences.

Vocational preference schedule
Interest schedule

Differential aptitude

No. of Credits: 04
No. of Hours: 72



PYP505 HR SKILL DEVELOPMENT PRACTICE
No. of Credits: 04
No. of Hours: 72
Job Analysis

Resume and Cover Letter writing
Resume Evaluation

Interview Handling

Competency Mapping

Group Discussion

Designing Training Modules
Delivering Training Programs
Role Play,

In basket Exercise

Sociogram



PYS 512: Man and Mental Health

No. of Credits: 3

No. of Hrs: 36
Objectives:
o To orient non-Psychology students about the diversity of Psychology
o To acquaint to students to understand group behaviour
o To help students understand and effectively handle simple psychological s distress
o To acquaint the students to identify and classify problems and to methods of seeking help

to self or others help the students understand and manage themselves better

Learning Outcomes:
o The students will gain insight about the diversity of field of Psychology
The students will be able to understand group behaviour
The students will be able understand and effectively handle simple psychological distress
The students will be well acquainted to identify and classify problems and to methods of
seeking help to self or others
The students will be able to understand and manage themselves better

UNIT-1: Prosocial Behaviour 12 Hrs

Why People Help: Motives for Prosocial Behaviour Responding to a Will Bystanders Help;
Emergency: Factors that increase or decrease the tendency to help Situational factors influence
helping: Similarity and Responsibility, Gratitude, Empathy Factors that reduce helping: Social
exclusion, darkness and putting an economic value on our time and effort

UNIT-I1: Meeting life challenges 12 Hrs

Stress management- Meaning, Sources of stress, Selye's/ Lazarus model stress, Management of
stress.

Relaxation techniques (JPMR), Meditation, and Resilience training. Self-Management- Meaning,
Techniques

Unit I11: Mental Health and Hygiene 12 Hrs.

Mental Health Meaning and definition, Anxiety disorders-Phobias OCo Psychotic Disorders-
Schizophrenia and Major Depression Disorder Prevention, causes and treatment of mental
disorders. Myths about mental iness Mental
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PYH 551: BEHAVIOURMODIFICATION
No.ofCredits:04
No. ofHrs:48
Objectives:
e To get well acquainted with theory behind behaviour modification.
e To impart knowledge and develop skills needed for applying behaviour modification
techniques.
e To understand different behavioural modification and techniques and its process.
e To understand the need, effectiveness and choice of techniques based on other conditions.

e Toimpartknowledgeanddevelopskillstowardsself-development.

Learning outcomes:
o Students will be able to get well acquainted with theory behind behaviour modification
o Students will gain knowledge and develop skills needed for applying behaviour

modification techniques.

Students will understand different behavioural modification techniques and its process

Students will understand the need, effectiveness and choice of techniques based on the

conditions

Students will gain knowledge and develop skills towards self-development.

UNITI:ClassicalConditioningTechniquesandBiofeedback Techniques
10Hrs.Behaviouralassessment
andbehaviouralanalysis.
Jacobson’sProgressiveMuscularrelaxatio

n;Autogenictraining;SystematicDe-sensitization—invitroandinvivo;Flooding.

UNITII: OperantConditioningTechniques 10HTrs.
Basicparadigm,Reinforcement,Shaping,Extinction;Contingencycontract, Tokeneconomy,Chainin
g,Punishment.

Habit Reversal.



UNITIII:AssertivenessTraining,Modelling&Self-control Techniques 10HTs.
Assertivenesstraining:Componentsofassertivebehaviour,Methodofassertivenesstraining,steps
inassertivetraining
Modelling:BasicfunctionsofModelling,ProcessesinherentinModelling,Modellingprocedures.
Solution Focused brief therapy

Self-Controltechniques.

UNITIV:CognitiveBehaviourModification 10HTs.
Cognitive behaviour therapy of BeckRationalEmotiveBehaviourtherapyofEllis.

Michenbaum’sself-instructiontraining.andstressinoculationTraining
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PYS 557: AREASOFCOUNSELLING

No.ofCredits:03

No.ofHrs:40
Objective:
e OrientingtheStudents abouttheneedforand importanceof vocationalcounseling
o Orientingstudentsaboutissuesandtechniquesofmaritaland familycounseling
o Tocreateawarenessabout needsoftheaged andterminally
Unitl:Vocationalcounselling and guidance 10hrs

Definition, difference between career, vocation, and occupation.Career development,
factorsaffecting career development, theories of career development, gender and career
developmentandissues in careercounseling

Unitll MaritalCounselling 10HTs.

Definitionofmarriage,premaritalcounseling,natureofcouplerelationship,variablescharacteristic
ofcouplerelationship, areas of symptom formation in couple relationship. Typesofcouple
counseling,counselingthe divorced& counselingthe Separated.

Unit I11Counselling for Family Problems & Approaches to Family Counselling 10HTs.

Definitionoffamily,needforfamily counseling,family strengths,family conflictsnature
offamilycounseling.SystemsandDevelopment: ThecontextforUnderstandingFamilyProblems; Fami
liesin operation; Thechangeprocessin familycounseling;

Familysystemstherapy—
Intergenerationalfamilytherapy(MurrayBowen);Structuralfamilytherapy(SalvadorMinuchin);
Humanistic Experiential FamilyTherapy(Virginia Satir)

UnitlVCounsellingtheagedand terminallyill10Hrs.

Counseling the aged — definition of aging, health and morbidity in later years, problems of
theaged,counselingthecarerecipientand thecare giver, emptymust syndrome.



Counseling the terminally ill — meaning of death, reaction of the terminally illpatient
toimpendingdeath,roleofcounselorincounselingthedying.Grief counseling-
stagesingrief.Normaland prolongedreactions
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PYS 558: SOCIALPSYCHOLOGY
No of credits: 03

No.ofHrs:40
Objective:
o Toorientstudentsregardingsocialbehaviourandsocialthought
o To introduce students to various perspectives of social psychology.
o To understand the different concepts of social psychology
o To familiarizestudentswithresearchinSocialPsychology
o To familiarize with applications of social psychology
Learning outcomes:
o Students will be able to understand and explain social behaviour and thought
o Students will be able to understand and differentiate different perspectives of social

psychology
Students will be able to understand different concepts of social psychology

Students will be familiarized with research in social psychology

Students will be familiar with applications of social psychology

Unitl:IntroductionandSocialCognition 10Hrs.
Definition,newperspectives inSocialPsychologyandmethods.
Social Cognition: Heuristics; Schemas; Automatic and controlled Processing; potential sources

of error in social cognition; Social life in aconnected world; Affect and cognition;

Unitll:Social perception: 10HTs.
Social perception: Nonverbal communication, attribution; theories and errors, ProsocialBehavior:
nature and determinants, theories of prosocial motivation, steps in prosocial, impression
formation and
impressionmanagement.SocialCognition;AttitudesandAttitudeChange;CognitiveDissonance,
Prejudice and its reduction, ViolenceandAggression.



Unitll1:Aspectsofsocialidentityandinterpersonalattraction 10HTs.
Sociallnfluence;bystanderapathy.Conformity, compliance and obedience

Thebeginningofattraction, becomingacquainted,movingtowardfriendship

UnitlV:ApplicationofSocialPsychology 10HTs.
Groups,howgroupsaffect-
individualperformance,coordinationingroups,perceivedfairnessingroups,decision makingin
groups social psychology in Health social psychology in workplace, social psychology in
community and national affairs.

Socialpsychologyinlegalsystem,healthrelatedbehaviour,

Group processes:nature and formation of groups, types of groups.

References:
1. Baron, R. A., & Byrne, D. (2003). Social Psychology (10" Ed). New Delhi: Prentice-

Hallof India Pvt. Ltd.

2. Mayers, D.G. (1999). Social Psychology New YorkMcGraw-Hill College Ward,
C.D.(1970)LaboratoryManualinExperimentalSocialPsychologyHolt,RinehartAndWi
nstonINC

3. Giles,B(2002),IntroducingSocialPsychology,London, TheBrownReference GroupPIc.

4. Forsyth, D.R (1997) Group Dynamics, India Edition,

Delhi,ThomsonWadsworth Myers,

D.G.SocialPsychology(2005),EighthEdition,Boston, McGrawHill
Franzoi,S.L. (1996),SocialPsychology, London,Brown &Benchmark
7. BaronR.A.&BranscombeN.R.(2015)SocialPsychology(13"Ed.)SocialPsychology,Del

hi,Pearson
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PYS 559: Organizational Diagnosis
No. of Credits: 03
No. of Hours: 40
Course objectives:
e This course will help the learner to
e Demonstrate knowledge of fundamental principles of Organizational Diagnosis
e Understand the intersection of theory, method, data and values
e Demonstrate knowledge of various psychological assessments

e Interpret and report psychometric properties of tests such as reliability, validity

Learning Outcome

e Explain the fundamental principles of organizational diagnosis

e Compare the various modes of data analysis methods of assessment

e Critique the psychometric tests used to engage in the process of diagnosis

e Engage in the practice of design thinking for problem solving.

Unit-1 Introduction Hrs:10
Introduction to Organizational Diagnosis, Importance of Organizational Diagnosis; Definition;
Significance of a paradigm and relevance of Theory and Practice; Historical origin of

organizational diagnosis-Models; Contemporary status of organizational diagnosis.

Unit-2 Ethics and Relations Hrs:10
Embedded Intergroup Relational TheoryLaws of Embedded intergroup Relations, Empirical

Supports, ethical practices, Methods of data collection and Modes of data analysis

Unit-3 Psychological Assessment in Organization Hrs:10
Psychological Assessment in Organizational SettingPsychological Assessment & Testing:
Definition and Purpose of psychological assessment in an organizational setting. Advancements
in the area of assessment: Use of computers.Classification of psychological tests: Behavioral
observation, self- report, Standardized/ non- standardized, Objective/ Projective, Dimensions



measured.Assessment Principles: Objectivity, Standardization, Reliability, Validity,
NormsEthical & Social Considerations in Testing: Ethical principles by APA, User
qualifications, Testing Instruments and Procedures, Protection of Privacy, Confidentiality,

Communicating test results.

Unit-4 Assessment and Application Hrs. 10
Methods of Assessment and Application, Instrument selection, Administration, Scoring and
Communicating ResultsQuestionnaires: Characteristics, Functions and Types.Interview: Types
and functions of Interview, Factors affecting Interview, Advantages and Disadvantages,
Important sources of error in Interview.Observation: Purposes and Types of Observation, Rating
Scales: Meaning and Types of Rating scales, Application of various psychological assessments
in an organizational setting.Design thinking strategy

Reference:

1. Alderfer, C. (2010). The Practice of Organizational Diagnosis: theory & Methods. Oxford
University Press.

2. Aiken, R.L. &Groth- Marnat, G. (2006). Psychological testing and assessment. USA: Pearson
Education.

3. Anastasi, A. & Urbina, S. (1997). Psychological testing. N.D.: Pearson Education.

4. Kaplan, R.M. &Saccuzzo, D.P. (2007). Psychological testing: Principles, applications, and

issues. Australia; Thomson Wadsworth.



PYS 560: Theoretical Basis of Organizational Behaviour
No. of Credits: 03
No. of Hours: 40

Objectives:

This paper is aimed to provide thorough knowledge in the theoretical basis of organizational
behaviour.

This paper is also intended to provide deeper understanding of major concepts in
organizational behaviour.

This aims to teach the different approaches used in the organization

Also intended to orient the student towards how an organization works.

Application of psychological principles in solving organizational problems

Learning Outcomes:

The student will be able to gain a thorough knowledge in the theoretical basis of
organizational behaviour.

The student will be able to gain a deeper understanding of major concepts in organizational
behaviour.

The student will be able to understand the different approaches used in the organization
The student will be able to gain an insight into how an organization works

The student will be able to learn application of psychological principles in solving

organizational problems.

UNIT-I: Introduction 10HTrs

Organizational Behaviour: Meaning, Needs, purpose, Importance Classical Theories: Scientific

Management, Administrative Principles, theory of Bureaucracy, Human Relations Approach;

Modern Theories Systems Approach, Contingency Approach, Quantitative Approach,

Behavioural Challenges and Scopes of the Organizational Psychology Approach

UNIT-I1: Organization and Control 10HTrs



Process of organization; Organizational structure- Merits and demerits. Organization design-

vertical and horizontal dimensions.

UNIT-II: Individual Behaviour 10Hrs
Values, Terminal vs. Instrumental values, Generational VValues, Person - Job - fit. Person -
Organization fit, Attribution, making judgments for others, The Rational Model, Bounded

Rationality and intuition, biases and errors in decision making

Unit-1V: Power and Politics 10Hrs
The meaning and Types of power, Distinction among power, authority and influence,
contingency approaches of power, power and empowerment, politics in organization, strategies

of power in organization.

Reference:

1. Copley, F. B. (1923). Frederick W. Taylor father of scientific management, Vols. I and II.
New York: Taylor Society.

2. Gibson, Ivancevich, Donnelly (2000): Organizations. Behaviour, Structure, Processes. Tenth
Edition. The McGraw-Hill Companies, Inc.

3. Greenberg J. & Baron A. R. (1997): Behavior in Organizations.

Prentice-Hall International, INC.

4.Hatch, MJ., "Organization Theory: Modern, symbolic, and

postmodern perspectives.” 2nd Ed. Oxford University Press (2006).

5. Ivancevich M. John & Matteson T. Michael (1996): Organizational Behavior and
Management. Fourth Edition. Irwin. The McGraw-Hill Companies, Inc

6. Kast E. F. & Rosenzweig E. J (1979): Organization and Management. A Systems and
Contingency Approach. McGraw-Hill International Book Company

7. Raobbins, Stephen P. Organizational Behavior - Concepts, Controversies, Applications. 4th Ed.
Prentice Hall (2004) "Organization Theory and

8. Vecchio P. R. (1995): Organizational Behavior. The Dryden Press

9. Tompkins, Jonathan Public Management”. Thompson Wadsworth (2005). Harcourt Brace
College Publishers



10. Weihrich Heinz & Koontz Harold (1993): Management. A Global perspective. Tenth
Edition. International Edition
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PYP 553: MODIFICATIONOF BEHAVIOURPRACTICAL

Jacobson’sProgressive MuscularRelaxation
Systematicde-sensitization

Meditation

Assertivenesstraining

Habit reversal

Shaping

Solution Focused Brief Therapy
Bio-feedbacktraining
Stressmanagement-timemanagement
Cognitivebehaviourtherapy/REBT

Casestudies

No.ofCredits:04
No. of Hours: 72



PYP 554: INTERNSHIP REPORT AND CASE PRESENTATION

Total Credits: 04
Total Hrs: 72



PYP 555: HRD TRAINING PRACTICE
No. of Credits: 4
No. of Hours: 72
Objectives:
e The paper has two objectives namely getting oriented towards the various HRD
practices in the organization/s and hands on experience by conducting/assessing
HRD functions.

To conduct any 8

1 Need identification/ assessment survey

2. Training need analysis

3. Training Evaluation

4.Facilitator training

5. HR planning

6.0utbound training on team building and leadership
7.Motivational system-reward and punishment mechanisms
8. Performance appraisal techniques used

9. Recruitment and selection procedures

10. Career growth opportunities



PYP 556: MANAGEMENT SKILL DEVELOPMENT PRACTICE

No. of Credits: 4

No. of Hours: 72

Conduct Any 8
1. Skill building exercises
2. Management & marketing case studies
3. Management games
4. . Criterion Development
5. Training need analysis
6. . Market Research
7. Focus group interview
8. . Secondary marketing data analysis
9. Advertisement analysis

10. Advertisement & Web designing



PYP 552: Dissertation/Project



